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RECOMMENDATION BY THE PROGRAM ADVISORY COMMITTEE

PORTAGE LAKES JOINT VOCATIONAL SCHOOL DISTRICT

Law and Criminal Justice

The advisory committee for the Law and Criminal Justice Program at Portage Lakes Career Center has
reviewed this course of study and recommends it for use as the foundation for instruction in classroom
and laboratory experiences.  The developers of the course of study have considered local labor market
needs and the school district’s ability to offer specialized programs.

The competencies found in the scope and sequence for this program have been reviewed and modified
as congruent with Ohio Department of Education competencies, the district’s philosophy and student
assessment measures.  Additional competencies related to the field may have been incorporated.

We believe that this course of study adequately and correctly focuses on the development of the
knowledge, skills, attitudes, and values critical to successful employment in the multiple career fields
available to students.

The Law and Criminal Justice advisory committee recommended this for approval in November 2022.





DISTRICT PHILOSOPHY

PORTAGE LAKES JOINT VOCATIONAL SCHOOL DISTRICT

The Board of Education of the Portage Lakes Joint Vocational School District believes in maintaining a
stimulating educational environment that is conducive to providing the highest quality career-technical
skill training and meeting the intellectual pursuits of each individual student.  The objective of the
district’s educational philosophy is to prepare each person to be a responsible and productive member
of our democratic society.

In the application of this philosophy, the Board of Education believes the instructional program should be
designed to provide the student every available opportunity to further develop the skills, interests,
abilities, and attitudes acquired by that person in earlier school years.  It is the opinion of the Board of
Education that constant attention must be given to appropriately expanding career-technical programs
and academic courses, updating classroom equipment, and ensuring the instructor’s knowledge in
academic and career-technical trends.

The Board of Education adheres to the principle that what is considered valuable and appropriate
learning be determined within the scope of state law and the prerogative of the citizens of the
community working in conjunction with members of the Board.

Instructional techniques will be employed which prepare a student to be gainfully employed in a
program field and/or enrolled in an institution of higher education.  The student will be taught to have
respect for the discipline of work and to practice appropriate personal safety measures.

The Board of Education believes that by following the district philosophy, students will take pride in
personal achievement and proper conduct and will believe that education is an ongoing process that
continues throughout one's lifetime.



DISTRICT GOALS

CURRICULUM AND INSTRUCTION
To ensure that curriculum and instruction meet student needs, the district will:

·         continually update courses of study to reflect state of the art competencies
·         provide for the use of current technology to aide instructional delivery
·         utilize state and national best practices in the curriculum and instruction process

PROFESSIONAL GROWTH/STAFF MORALE/ADMINISTRATIVE SUPERVISION
To promote staff and administrative involvement in the educational process, the district will:

·         assist staff in developing individual professional goals
·         provide opportunities to improve staff morale
·         provide opportunities for professional development through in-service activities

PUBLIC RELATIONS AND COMMUNICATIONS
To promote a positive image of the career center and the value of career-technical training, the district
will:

·         strengthen communication with advisory committees
·         expand and improve communication with home school districts and other contiguous

districts
·         review and expand recruitment activities
·         be sensitive to enrollment issues and program expansion

FINANCE
To develop long-range fiscal planning, the district will:

·         maximize state and local funding resources
·         research alternate funding sources, including grants
·         continue to improve operational methods to allow for increased efficiency

FACILITIES AND GROUNDS
To maintain a sound physical plant, the district will:

·         review and evaluate preventative maintenance
·         develop a long-range maintenance replacement plan
·         update program equipment to meet program and labor market needs



PROGRAM PHILOSOPHY

Law and Criminal Justice

The program believes that students participating in a human and public services program will have the
skills to meet the new demands and challenges in our nation’s economy.  The Law and Criminal Justice
program will focus on multiple skills that meet industry and post-secondary educational standards.  Skills
will include competencies developed at both a state and national level.

The Law and Criminal Justice program is aligned with Ohio Department of Education program
competencies and guidelines, Ohio Department of Public Safety, and national program competencies
and guidelines.  This arrangement provides a seamless pathway for secondary, post-secondary, and
occupational experience.  Students experience a core of mathematics, science, communication, social
studies, and technology competencies.  These experiences can lead to opportunities for post-secondary
education enrollment with multiple options.

Students in the Law and Criminal Justice program will receive training in today’s newest technologies and
receive the academic foundation they need to meet post-secondary educational and future workforce
needs.

PROGRAM GOALS

Law and Criminal Justice

The goals of the Law and Criminal Justice Program are the following:

·         Develop competencies in the fundamental concepts of public service and policing
·         Develop competencies about safety in the workplace
·         Develop competencies career planning and mapping
·         Develop teamwork, problem solving, leadership, and citizenship skills
·         Develop competencies in safety, business processes, public law, law enforcement skills and

procedures, private security skills, the criminal justice system, the corrections system, and
investigations procedures and forensics

·         Develop competencies in employability and entrepreneurship
·         Develop acceptable attitudes, behaviors, and work habits for success in a global economy
·         Develop competencies in academic skill areas of mathematics, science, communications,

social studies, and technology as the relate to criminal justice
·         Apply knowledge, attitudes and skills that were learned in the law and public safety

pathway through a project/problem based learning opportunities



PROGRAM STANDARDS

Portage Lakes Career Center’s Law and Criminal Justice program follows the Ohio Department of

Education’s (ODE) approved Law and Public Safety Career Field Technical Content Standards located via

the link below and referred to in the forthcoming Scope and Sequence for the courses specifically chosen

in the Law and Criminal Justice program.

ODE updated the Law and Public Safety Career Field Technical Course Content Standards in 2013.

Law and Public Safety Career Field Technical Course Content Standards

https://education.ohio.gov/getattachment/Topics/Career-Tech/Law-and-Public-Safety-Career-Field/Law-and-Public-Safety_Standards-Document_September-2013-pdf-1.pdf.aspx?lang=en-US


SCOPE AND SEQUENCE
Criminal Justice Pathway

Police Work and Practice in Public Safety
Subject Code:  170913

Description: Law Enforcement provides the knowledge and skills necessary to prepare for a career in law
enforcement. This course includes the ethical and legal responsibilities, operation of police and
emergency telecommunication equipment, and courtroom testimony.

Outcome 8.8. 911 Telecommunication System: Process calls for assistance and dispatch
first responders according to protocol.

Competencies 8.8.1.    Interact with first responders and personnel in the field and assist in
maintaining safety.

8.8.2.    Communicate with the media and public.
8.8.3.    Identify and describe legal and liability issues related to the

emergency service telecommunicator (e.g., Federal
Communications Commission [FCC] requirements; Title 18, U. S.
Code; National Fire Protection Association [NFPA] 1221).

8.8.4.    Describe the purpose of continuity of operations and disaster
planning for 911 telecommunication centers.

8.8.5.    Manage and prioritize incoming calls for service and recognize calls
that require supervisor notification.

8.8.6.    Communicate concisely with callers based on the situation and the
needs of the caller.

8.8.7.    Manage and identify callers and provide special assistance as
needed to callers (e.g., hysterical, suicidal, mental or physical
disability).

8.8.8.    Provide timely and accurate direction to individuals when their lives
are in immediate danger following guides and protocols.

8.8.9.    Differentiate between call transfer and call referral.
8.8.10.  Document calls for service.
8.8.11.  Use radio dispatching techniques and procedures to process a

request for emergency services.
8.8.12.  Use call processing guidelines for law enforcement, fire, and

emergency medical service when dispatching.
8.8.13.  Use law enforcement, fire, and emergency medical service

terminology.
8.8.14.  Use geographical information system (GIS) and geographical

positioning system (GPS) technology in emergency response
operations.

Pathways X Criminal Justice X Fire

Green Practices Green-specific Context-dependent X Does not apply



Outcome 8.2.     Use of Force: Apply the use of force continuum to control subjects
and situations and maintain safety for all involved.

Competencies 8.2.1.   Explain the continuum of force from less lethal to lethal.
8.2.2.    Apply techniques for unarmed self-defense.
8.2.3.    Describe the types of less lethal weapons and explain safe

procedures for handling, maintaining, and use.
8.2.4.    Control subjects using less lethal weapons.
8.2.5.    Approach subjects in a safe manner.
8.2.6.    Identify verbal and nonverbal signs of aggression and de-escalate

the situation.
8.2.7.    Control subjects employing basic hand grasp strategies, blocks, and

releases.
8.2.8.    Pat down subjects following gender-specific procedures.
8.2.9.    Restrain the hands and arms of subjects.
8.2.10.  Describe the different types of firearms encountered in law

enforcement.
8.2.11.  Handle simulated firearms using firearm safety techniques.
8.2.12.  State the guidelines and restrictions(e.g., situations, levels of force,

use of equipment) imposed by federal and state governments
related to the use of deadly force.

8.2.13.  Describe the psychological impact of using deadly force and the
symptoms of that impact.

8.2.14. Describe the roles law enforcement officers play in critical incident
stress debriefing.

8.2.15.  Explain the legal liabilities associated with providing medical
assistance after the use of force.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.3.   Traffic Procedures: Enforce traffic laws to respond to traffic-related
offenses, control traffic, and investigate accidents.



Competencies 8.3.1.    Describe laws that address emergency vehicle operation.
8.3.2.    Complete a prepatrol examination of vehicle and equipment.
8.3.3.    Complete a uniform traffic citation for a traffic violation.
8.3.4.    Control vehicle and pedestrian traffic using cruiser position, cones,

flares, flashlights.
8.3.5.    Identify traffic offenses using speed monitoring devices, sensory

observation, and field sobriety tests.
8.3.6.    Respond to, investigate, and document a motor vehicle crash.
8.3.7. Investigate a vehicle crash using computations of skid length, speed,

impact angles, weather, and surface condition coefficients to
determine the cause.

8.3.8.    Conduct vehicle stops for traffic violations, misdemeanors, and
felonies.

8.3.9.    Describe when to initiate and terminate pursuits based on legal and
liability issues.

8.3.10. Describe control and maneuverability techniques for different
speeds and tactics.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.4.   Patrols: Conduct patrols to prevent, detect, and respond to crime and
emergencies.

Competencies 8.4.1.    Describe the types of patrol and their functions (e.g., preventive,
directed, crime mapping, aggressive).

8.4.2.    Follow relevant law and department protocol for using
communication equipment.

8.4.3.    Maintain situational awareness to identify unusual or abnormal
conditions in the environment and in people.

8.4.4.    Interact with citizens or subjects to acquire information.
8.4.5.    Respond to requests for service based on the type of call.
8.4.6.    Identify and interpret gang identifiers.
8.4.7.    Identify the physical signs, symptoms, and paraphernalia of drug

use.
8.4.8.    Manage people in crisis (e.g., individuals with mental and physical

disabilities).
8.4.9.    Control crowds using environmental factors, tools, and techniques

to maintain order.
8.4.10.  Describe procedures for maintaining security and safety when

arresting, processing, handling, and transporting prisoners.

Pathways X Criminal Justice Fire



Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.5. Surveillance and Detection: Describe and use surveillance and detection
tools to deter, detect, and investigate crime.

Competencies 8.5.1. Summarize the types of surveillance tools available to law
enforcement, security, and public safety personnel (i.e., video
surveillance equipment, environmental surveillance equipment).

8.5.2. Identify the legal issues involved in conducting surveillance of
individuals and suspects.

8.5.3. Conduct surveillance of a subject or area to deter or detect crime.
8.5.4. Document a surveillance operation for use as evidence.
8.5.5. Analyze the legal issues in using surveillance techniques and tools.

Pathways X Criminal Justice X Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.6. Crime Prevention: Assist the community in preventing crime using the
concepts of deter, delay, detect, and deny.

Competencies 8.6.1. Collaborate with the community on education initiatives to prevent
crime and reduce family violence.

8.6.2. Conduct a risk assessment/security survey to identify potential
vulnerabilities.

8.6.3. Educate the community on using environmental design (e.g.,
shrubbery, barrier, lock systems, lighting) to mitigate vulnerabilities.

8.6.4. Recommend surveillance and detection systems based on benefits
and advantages of each.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply



Criminal Justice Pathway
The American Criminal Justice System

Subject Code:   170911

Description: Law Enforcement I is an overview of the history, organization, and functions of local, state,
and federal law enforcement.  This course includes the role of constitutional law, the United States legal
system, criminal law, law enforcement terminology, and the classification and elements of crime.

Outcome 8.7.   Basic First Aid: Demonstrate skills in basic first aid, cardiopulmonary
resuscitation (CPR), and use of Automated External Defibrillation (AED).

Competencies 8.7.1.   Identify the duties of a public safety official to provide emergency
medical care.
8.7.2.  Obtain certification in basic first aid.
8.7.3.  Obtain certification in CPR/AED.

Pathways X Criminal Justice X Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.1.   Evolution and Foundations: Describe the history of the American
criminal justice system from its origins to modern day practice.

Competencies 8.1.1. Describe the historical evolution of law enforcement from its early
English origins and early American development to its modern
structure and technological advancements.

8.1.2. Describe the historical development of the correctional system from
early European influences to modern practice.

8.1.3.    Describe the influence of early Roman law, early English law, and
common law on the development of the American criminal justice
system.

8.1.4. Explain the interaction of law enforcement, courts, and correction
from the systems level to the personnel level in criminal justice and
juvenile justice.

8.1.5. Explain the concept of discretion and describe the discretion
allowed to law enforcement, courts, and corrections personnel in
criminal justice.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply



Outcome 8.7.  Behavioral Science: Describe the psychological and sociological
theories of criminal behavior.

Competencies 8.7.1.   Evaluate the role that personal values, resources, mental health,
substance abuse, and disabilities play in conflict.

8.7.2.   Compare and contrast theories of criminal behavior (e.g.,
determinism [biological, psychological, and sociological
foundations], free will [a person chooses to act]).

8.7.3.   Examine crime trends using data from the Uniform Crime Report or
National Victimization Survey.

8.7.4.   Describe the sociological and psychological impact on the
community of crimes against people and property.

8.7.5.   Explain the relationship of substance abuse to criminal behavior and
its effect on communities and the criminal justice system.

8.7.6.   Critique the concept of victimless crime and draw conclusions on its
societal impact.

8.7.7.   Describe the sociological and psychological factors that contribute to
gang culture (e.g., geography).

8.7.8.   Evaluate and draw conclusions on the impact of crime on victims
and perpetrators using the concept of victimology and restorative
justice.

8.7.9.   Explain the use of forensic psychology and criminal profiling in
criminal justice.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.9.   Criminal Law: Analyze and apply concepts of criminal law, procedure,
and individual rights to the criminal justice system.



Competencies 8.9.1.   Compare and contrast offenses, burden of proof, and penalties in the
civil, criminal, and juvenile justice systems.

8.9.2.    Compare and contrast constitutional and statutory law and the
impact of each on search and seizure, due process, and rules of
evidence (e.g., exclusionary rule).

8.9.3.    Explain powers of arrest and detainment.
8.9.4.    Describe the elements of criminal offenses listed in the Ohio Revised

Code (ORC) and how culpable mental states apply to each offense.
8.9.5.    Describe the legal procedures to conduct a line-up.
8.9.6.    Describe the legal distinction between interviewing a subject not in

custody and interrogating a suspect in custody and the application of
the Miranda warning.

8.9.7.    Identify the requirements prescribed by law to interview juveniles.
8.9.8.    Describe the stages for processing a suspect from arrest to final case

disposition in the adult and juvenile court system.
8.9.9.    Differentiate between traffic, misdemeanor, and felony offenses and

penalties.
8.9.10.  Explain the legal standard and admissibility of a dying declaration.
8.9.11.  Explain issues of legal admissibility in presenting evidence and

testifying.
8.9.12.  Explain affirmative defenses.
8.9.13.  Describe and differentiate between jurisdiction and legal authority

in law enforcement and private security operations.
8.9.14.  Describe the impact of local, state, and federal laws on private

security operations.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.10. Court Systems: Summarize court systems, personnel, and processes and
how cases move through the criminal justice system.



Competencies 8.10.1.    Describe the role of judges, prosecutors, special prosecutors,
defense attorneys, and public defenders in criminal proceedings,
how they are appointed, and the relationships among them.

8.10.2.    Describe the role and rights of defendants in criminal proceedings
and their relationship to other court entities.

8.10.3.    Describe the rights and responsibilities of victims in all phases of
the criminal justice system.

8.10.4.    Identify and explain court and community based services that
support victims of crime.

8.10.5.    Explain the concept of restorative justice.
8.10.6.    Describe the responsibilities of a jury and how it is selected.
8.10.7.    Describe the methods for court appointment of a defense

attorney for an indigent defendant.
8.10.8.    Describe and demonstrate the role and appropriate behavior of

law enforcement agents as witnesses in criminal proceedings and
their relationships to others involved.

8.10.9.    Explain the administrative structure of a court and the roles and
relationships of support personnel (e.g., recorders, clerks, bailiffs).

8.10.10.  Describe the use and purpose of bail/bond for releasing
defendants prior to trial.

8.10.11.  Describe the process and reasons for binding a juvenile over to
the adult criminal court for trial.

8.10.12.  Compare and contrast the jurisdiction of local, state, and federal
courts.

8.10.13.  Explain the procedures necessary for obtaining arrest and search
warrants.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.11. Sentencing: Summarize procedures and legal guidelines for criminal
sentencing and other case dispositions and apply those in the criminal
justice system.



Competencies 8.11.1.    Differentiate between diversion, jail, prison, probation, parole, and
community corrections in local, state, and federal jurisdictions.

8.11.2.    Describe sentencing guidelines for criminal convictions (e.g., Truth
in Sentencing laws, mandatory minimum sentences, Three Strikes
laws, capital punishment).

8.11.3.    Describe the role of victim impact statements in sentencing.
8.11.4.    Differentiate between determinate and indeterminate sentencing.
8.11.5.    Describe the positive and negative effects of plea bargaining and

factors that influence it.
8.11.6.    Analyze disparities in sentencing based on race, gender, religion,

and sexual orientation.
8.11.7.    Compare and contrast correctional ideologies (e.g., retribution,

deterrence, incapacitation, rehabilitation).
8.11.8.    Describe the levels of probation and the functions of the probation

officer at each level.
8.11.9.    Describe community based resources supporting community

based correctional programs.
8.11.10.  Describe the concept and purpose of restorative justice.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not
apply

Outcome 1.1.  REQUIRED Employability Skills: Develop career awareness and
employability skills (e.g., face-to-face, online) needed for gaining and
maintaining employment in diverse business settings.



Competencies 1.1.1.       Identify the knowledge, skills, and abilities necessary to succeed in
careers.
1.1.2.       Identify the scope of career opportunities and the requirements
for education, training, certification, licensure, and experience.
1.1.3.       Develop a career plan that reflects career interests, pathways, and
secondary and postsecondary options.
1.1.4.       Describe the role and function of professional organizations,
industry associations, and organized labor and use networking techniques
to develop and maintain professional relationships.
1.1.5.       Develop strategies for self-promotion in the hiring process (e.g.,
filling out job applications, résumé writing, interviewing skills, portfolio
development).
1.1.6.       Explain the importance of work ethic, accountability, and
responsibility and demonstrate associated behaviors in fulfilling personal,
community, and workplace roles.
1.1.7.       Apply problem-solving and critical-thinking skills to work-related
issues when making decisions and formulating solutions.
1.1.8.       Identify the correlation between emotions, behavior, and
appearance and manage those to establish and maintain professionalism.
1.1.9.       Give and receive constructive feedback to improve work habits.
1.1.10. Adapt personal coping skills to adjust to taxing workplace
demands.
1.1.11. Recognize different cultural beliefs and practices in the workplace
and demonstrate respect for them.
1.1.12. Identify healthy lifestyles that reduce the risk of chronic disease,
unsafe habits, and abusive behavior.

Pathways X Pathway 1 X Pathway 2

X Pathway 3 X Pathway 4

Green Practices Green-specific X Context-dependent Does not apply

Outcome 1.2.    REQUIRED Leadership and Communications: Process, maintain,
evaluate, and disseminate information in a business. Develop leadership
and team building to promote collaboration.



Competencies 1.2.1.    Extract relevant, valid information from materials and cite sources of
information.

1.2.2.    Deliver formal and informal presentations.
1.2.3.    Identify and use verbal, nonverbal, and active listening skills to

communicate effectively.
1.2.4.    Use negotiation and conflict-resolution skills to reach solutions.
1.2.5.    Communicate information (e.g., directions, ideas, vision, workplace

expectations) for an intended audience and purpose.
1.2.6.    Use proper grammar and expression in all aspects of

communication.
1.2.7.    Use problem-solving and consensus-building techniques to draw

conclusions and determine next steps.
1.2.8.    Identify the strengths, weaknesses, and characteristics of leadership

styles that influence internal and external workplace relationships.
1.2.9.    Identify advantages and disadvantages involving digital and/or

electronic communications (e.g., common content for large
audience, control of tone, speed, cost, lack of non-verbal cues,
potential for forwarding information, longevity).

1.2.10.  Use interpersonal skills to provide group leadership, promote
collaboration, and work in a team.

1.2.11.  Write professional correspondence, documents, job applications,
and résumés.

1.2.12.   Use technical writing skills to complete forms and create reports.
1.2.13.   Identify stakeholders and solicit their opinions.
1.2.14.   Use motivational strategies to accomplish goals.

Pathways X Pathway 1 X Pathway 2

X Pathway 3 X Pathway 4

Green Practices Green-specific X Context-dependent Does not apply

Outcome 1.3.    REQUIRED Business Ethics and Law: Analyze how professional, ethical,
and legal behavior contributes to continuous improvement in
organizational performance and regulatory compliance.



Competencies 1.3.1.    Analyze how regulatory compliance affects business operations and
organizational performance.

1.3.2.    Follow protocols and practices necessary to maintain a clean, safe,
and healthy work environment.

1.3.3.    Use ethical character traits consistent with workplace standards
(e.g., honesty, personal integrity, compassion, justice).

1.3.4.    Identify how federal and state consumer protection laws affect
products and services.

1.3.5.    Access and implement safety compliance measures (e.g., quality
assurance information, safety data sheets [SDSs], product safety
data sheets [PSDSs], U.S. Environmental Protection Agency [EPA],
United States Occupational Safety and Health Administration
[OSHA]) that contribute to the continuous improvement of the
organization.

1.3.6.    Identify deceptive practices (e.g., bait and switch, identity theft,
unlawful door-to-door sales, deceptive service estimates, fraudulent
misrepresentations) and their overall impact on organizational
performance.

1.3.7.    Identify the labor laws that affect employment and the
consequences of noncompliance for both employee and employer
(e.g., harassment, labor, employment, employment interview,
testing, minor labor laws, Americans with Disabilities Act, Fair Labor
Standards Acts, Equal Employment Opportunity Commission).

1.3.8.    Verify compliance with computer, copyright, and intellectual
property laws and regulations.

1.3.9.    Identify potential conflicts of interest (e.g., personal gain, project
bidding) between personal, organizational, and professional ethical
standards.

Pathways X Pathway 1 X Pathway 2

X Pathway 3 X Pathway 4

Green Practices Green-specific X Context-dependent Does not apply

Outcome 1.4.    REQUIRED Knowledge Management and Information Technology:
Demonstrate current and emerging strategies and technologies used to
collect, analyze, record, and share information in business operations.



Competencies 1.4.1.       Use office equipment to communicate (e.g., phone, radio
equipment, fax machine, scanner, public address systems).
1.4.2.       Select and use software applications to locate, record, analyze,
and present information (e.g., word processing, electronic mail,
spreadsheet, databases, presentation, Internet search engines).
1.4.3.       Verify compliance with security rules, regulations, and codes (e.g.,
property, privacy, access, accuracy issues, client and patient record
confidentiality) pertaining to technology specific to industry pathway.
1.4.4.       Use system hardware to support software applications.
1.4.5.       Use information technology tools to maintain, secure, and
monitor business records.
1.4.6.       Use electronic database to access and create business and
technical information.
1.4.7.       Use personal information management and productivity
applications to optimize assigned tasks (e.g., lists, calendars, address
books).
1.4.8.       Use electronic media to communicate and follow network
etiquette guidelines.

Pathways X Pathway 1 X Pathway 2

X Pathway 3 X Pathway 4

Green Practices Green-specific X Context-dependent Does not apply

Outcome 1.5.    REQUIRED Global Environment: Evaluate how beliefs, values, attitudes,
and behaviors influence organizational strategies and goals.



Competencies 1.5.1. Describe how cultural understanding, cultural intelligence skills,
and continual awareness are interdependent.
1.5.2.       Describe how cultural intelligence skills influence the overall
success and survival of an organization.
1.5.3. Use cultural intelligence to interact with individuals from diverse
cultural settings.
1.5.4.       Recognize barriers in cross-cultural relationships and implement
behavioral adjustments.
1.5.5. Recognize the ways in which bias and discrimination may influence
productivity and profitability.
1.5.6. Analyze work tasks for understanding and interpretation from a
different cultural perspective.
1.5.7. Use intercultural communication skills to exchange ideas and
create meaning.
1.5.8. Identify how multicultural teaming and globalization can foster
development of new and improved products and services and recognition of
new opportunities.

Pathways X Pathway 1 X Pathway 2

X Pathway 3 X Pathway 4

Green Practices Green-specific X Context-dependent Does not apply

Outcome 1.6.    REQUIRED Business Literacy: Develop foundational skills and knowledge
in entrepreneurship, financial literacy, and business operations.



Competencies 1.6.1.    Identify business opportunities.
1.6.2.    Assess the reality of becoming an entrepreneur, including

advantages and disadvantages (e.g., risk vs. reward, reasons for
success and failure).

1.6.3.    Explain the importance of planning your business.
1.6.4.    Identify types of businesses, ownership, and entities (i.e., individual

proprietorships, partnerships, corporations, cooperatives, public,
private, profit, not-for-profit).

1.6.5.    Describe organizational structure, chain of command, the roles and
responsibilities of the organizational departments, and
interdepartmental interactions.

1.6.6.    Identify the target market served by the organization, the niche that
the organization fills, and outlook of the industry.

1.6.7.    Identify the effect of supply and demand on products and services.
1.6.8.    Identify the features and benefits that make an organization’s

product or service competitive.
1.6.9.    Explain how the performance of an employee, a department, and an

organization is assessed.
1.6.10.  Describe the impact of globalization on an enterprise or

organization.
1.6.11.  Describe how all business activities of an organization work within

the parameters of a budget.
1.6.12.  Describe classifications of employee benefits, rights, deductions,

and compensations.

Pathways X Pathway 1 X Pathway 2

X Pathway 3 X Pathway 4

Green Practices Green-specific X Context-dependent Does not apply

Outcome 1.9.   REQUIRED Financial Management: Use financial tools, strategies, and
systems to develop, monitor, and control the use of financial resources to
ensure personal and business financial well-being.



Competencies 1.9.1.   Create, analyze, and interpret financial documents (e.g., budgets,
income statements).

1.9.2.    Identify tax obligations
1.9.3.    Review and summarize savings, investment strategies, and

purchasing options (e.g., cash, lease, finance, stocks, bonds).
1.9.4.    Identify credit types and their uses in order to establish credit.
1.9.5.    Identify ways to avoid or correct debt problems.
1.9.6.    Explain how credit ratings and the criteria lenders use to evaluate

repayment capacity affect access to loans.
1.9.7.    Review and summarize categories (types) of insurance and identify

how insurances can reduce financial risk.
1.9.8.    Identify income sources and expenditures.
1.9.9.    Compare and contrast different banking services available through

financial institutions.
1.9.10. Identify the role of depreciation in tax planning and liability.

Pathways X Pathway 1 X Pathway 2

X Pathway 3 X Pathway 4

Green Practices Green-specific X Context-dependent Does not apply



Criminal Justice Pathway
The Correctional System and Services

Subject Code:    170915

Description: In Correctional Services, students prepare for employment as a correctional officer.  The
student will learn the role and responsibilities of a correctional officer; discuss relevant rules,
regulations, and laws; and discuss defensive tactics, restraint techniques, and first aid procedures as used
in the correctional setting. The student will analyze institutional rehabilitation and community
corrections.

Outcome 8.8.     The Correctional System: Describe the operation of correctional
institutions and the management of inmates.

Competencies 8.8.1.     Describe minimum American Correctional Association (ACA) jail
standards in Ohio (e.g., standards for inmate classification, health
screening, admission, and release).

8.8.2.     Explain the role of the correctional supervisor/administrator in
addressing inmate concerns, maintaining discipline, and creating a
safe and humane environment.

8.8.3.     Describe how inmate classification impacts the design of
correctional institutions and inmate supervision.

8.8.4.     Explain the purpose of the Prison Rape Elimination Act (PREA) and
use of the National Inmate Survey.

8.8.5.     Explain the role and use of technology in securing correctional
facilities and ensuring the safety of staff and inmates.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.9.     Incarceration: Describe the purpose and operation of correctional
programming and post release programs.



Competencies 8.9.1.     Explain the legal rights of adult and juvenile inmates (e.g., due
process rights in case of legal and institutional rules violations).

8.9.2.     Describe the psychological impact of incarceration on inmates and
their families.

8.9.3.     Describe the purpose of correctional programming, treatment, and
therapy in the juvenile and adult systems and the staff involved in
each (e.g., counselors, case managers, teachers, recreation
specialists).

8.9.4.     Describe in-house and community treatment used in adult and
juvenile corrections.

8.9.5.     Describe the purpose and principles of case management in adult
and juvenile corrections.

8.9.6.     Explain the purpose and principles of unit management in
correctional institutions.

8.9.7.     Describe the role of educational, vocational, mental health,
substance abuse, and recreational programming in adult and
juvenile rehabilitation.

8.9.8.     Explain the importance and types of visitation for inmates.
8.9.9.     Describe the types of release programs (e.g., parole, halfway

house, rehabilitation centers) and the postrelease needs of adult
and juvenile offenders.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.10. The Corrections Officer: Supervise inmates and secure correctional
facilities.

Competencies 8.10.1.  Compare and contrast the legal obligations of corrections officers in
supervising adult and juvenile offenders.

8.10.2.  Conduct preventive patrols.
8.10.3.  Identify the types of inmate counts.
8.10.4.  Discipline inmates for infractions.
8.10.5.  Identify institutional rule violations and make appropriate referrals.
8.10.6.  Identify prison gang membership and manage gangs.
8.10.7.  Describe the psychological impact of corrections on officer

well-being and behavior (e.g., officer misconduct).

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply



Outcome 8.11.    Emergency Situations: Manage inmates in emergency situations.

Competencies 8.11.1.    Identify materials that are commonly used as fuel for arson in
correctional facilities.

8.11.2.    Describe common accidental fires in correctional facilities.
8.11.3.    Identify types of riots and inmate behavior that may predict a riot.
8.11.4.    Describe typical contents of a correctional facility master riot plan.
8.11.5.    Identify techniques to maintain personal safety if taken hostage.
8.11.6.    Maintain security procedures to prevent riots, disorders, and

escape attempts.
8.11.7.    Describe the criminal and civil liability of corrections officers.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.12.    Searches: Conduct searches of inmates, cells, and living areas.

Competencies 8.12.1.   Describe the purpose for conducting searches of cells, living areas,
inmates, and visitors.

8.12.2.   Identify contraband and potential weapons and contraband.
8.12.3.   Describe when and why an inmate, cell, or living area should be

searched.
8.12.4.   Describe the types of body searches.
8.12.5.   Describe the legalities of conducting a strip search and a body

cavity search.
8.12.6.   Search an inmate, cell, and living area.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.13.  Booking and Release: Admit, identify, classify, and release a prisoner in
custody.



Competencies 8.13.1.   Book a prisoner into custody.
8.13.2.   Classify prisoners based on security risk.
8.13.3.   Fingerprint, photograph, and collect a deoxyribonucleic acid (DNA)

from a prisoner.
8.13.4.   Identify the items required by law to be given to an inmate who

will be in custody for more than eight hours.
8.13.5.   Collaborate with medical staff to conduct a preliminary health

screening.
8.13.6.   Summarize the purpose for placing inmates in administrative

segregation.
8.13.7.   Identify and describe the types of bonds that can secure release

from custody.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.14.  Medical Issues and Security: Manage inmates with medical issues and
emergencies.

Competencies 8.14.1.   Describe the impact of adult and juvenile inmate medical issues
(e.g., chronic illness, pregnancy) on institutional security.

8.14.2.   Compare and contrast the role of correctional facility physician and
nurse with the role of corrections officer.

8.14.3.   Describe the legal obligations of the corrections officer in providing
medical treatment and administering medication.

8.14.4.   Respond to medical emergencies and provide basic first aid while
using universal precautions and maintaining security.

8.14.5.   Maintain sanitary standards to prevent the spread of disease and
illness in the correctional setting.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.15.    Suicide: Identify and manage potentially suicidal inmates.



Competencies 8.15.1.   Analyze times and situations when a suicide attempt is more likely
to occur.

8.15.2.   Describe factors in the correctional facility that may increase the
risk of suicide.

8.15.3.   Identify the physical and emotional warning signs of depression
and intervene to prevent suicide.

8.15.4.   Identify the most common means of suicide in the correctional
setting.

8.15.5.   Describe the legal obligations of the corrections officer in
supervising inmates with increased risk of suicide.

8.15.6.   Identify inmates exhibiting depressed or suicidal behavior and refer
to mental health staff.

8.15.7.   Report, investigate, and document inmate suicide and suicide
attempts.

8.15.8.   Conduct a Critical Incident Stress Debriefing for staff and inmates
after a suicide event.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.16.        Mental Health: Identify and manage inmates with mental health
crises.

Competencies 8.16.1.    Describe crisis and crisis intervention.
8.16.2.    Compare and contrast the role of the facility crisis intervention

team and the role of the corrections officer.
8.16.3.    Identify symptoms of mental health crises (e.g., episodes of anger,

violence, depression, unusual behavior).
8.16.4.    Describe the psychological effects of incarceration on inmates.
8.16.5.    Describe how the risk of mental health crisis differs during the

beginning, middle, and end phases of incarceration.
8.16.6.    Identify inmates with greater risk of mental health crisis.
8.16.7.    De-escalate crisis situations and intervene per institutional policy.
8.16.8.    Identify inmates with symptoms of mental health crises and refer

to mental health staff.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply



Criminal Justice Pathway
Investigations and Forensics in Criminal Investigations

Subject Code:    170914

Description: Forensic Science is a course that uses a structured and scientific approach to the
investigation of crimes of assault, abuse and neglect, domestic violence, accidental death, and homicide.
Students will learn terminology and investigative procedures related to crime scene, questioning,
interviewing, criminal behavior characteristics, truth detection, and scientific procedures used to solve
crimes. Using scientific methods, students will collect and analyze evidence through case studies and
simulated crime scenes such as fingerprint analysis, ballistics, and blood spatter analysis. Students will
learn the history, legal aspects, and career options for forensic science.

Outcome 8.17.      Investigative Process: Investigate and document scenes, individuals,
and incidents.

Competencies 8.17.1.   Outline the investigative process from determination that a crime
was committed through evidence collection and prosecution.

8.17.2.   Identify and provide aid to victims with minimal impact on a crime
scene.

8.17.3.   Identify and secure the crime scene, using proper chain of custody
procedures for evidence collection (e.g., finger prints, DNA, physical
evidence, witness statements).

8.17.4.   Document the crime scene through sketches, photography, and
video that include measurements.

8.17.5.   Collect, package, tag, and preserve different types of evidence.
8.17.6.    Identify, locate, and apprehend a suspect.
8.17.7.    Apply the legal standard of evidentiary chain of custody for

collection, securing, transporting, storing, releasing, and final
disposition.

8.17.8.    Identify signs of mental and physical abuse or neglect of children
and adults and report as mandated by law.

8.17.9.    Describe the role and function of the coroner and medical
examiner in investigations.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.18.   Interviews and Interrogations: Gather and analyze verbal and
nonverbal information to investigate a crime.



Competencies 8.18.1.   Distinguish facts from fiction through listening and observing the
subject’s body language, eye movement, voice tone, and inflection.

8.18.2.   Interpret a subject’s responses using kinesics.
8.18.3.   Assist witnesses in enhancing their memory.
8.18.4.   Select and use different interrogation styles based on subject

characteristics and behavior.
8.18.5.   Describe the impact of location and environment on information

obtained.
8.18.6.   Explain why individuals make false confessions.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 8.19.   Drugs and Toxicology: Describe the types of drug and toxicology
evidence and identify the methods used for collection and analysis.

Competencies 8.19.1.   Identify controlled substances in different forms.
8.19.2.   Describe field drug testing and lab drug testing procedures.
8.19.3.   Explain how false positives occur.
8.19.4.   Investigate controlled substances, their ingredients, and

associated crime scenes without causing harm or injury.
8.19.5.   Describe the methods and legal issues of drug testing suspects

and arrestees.
8.19.6.   Prepare forensic toxicology reports for criminal proceedings.

Pathways X Criminal Justice Fire

Green
Practices

Green-specific Context-dependent X Does not apply

Outcome 8.20.  Blood and Fingerprints: Describe the collection, evaluation, and legal
admissibility of blood and fingerprint evidence.



Competencies 8.20.1.  Describe the characteristics of blood evidence (e.g., spatter,
pooling, location) as they relate to a crime scene.

8.20.2.  Locate unseen blood evidence at crime scenes.
8.20.3.  Prepare blood evidence for criminal proceedings.
8.20.4.  Describe the classification characteristics of fingerprints,

palmprints, and footprints used in criminal investigations.
8.20.5.  Collect, develop, and preserve latent prints.
8.20.6.  Compare latent prints with prints on file to identify suspects.
8.20.7.  Collect and analyze fingerprints using Automated Fingerprint

Information Systems (AFIS), Web check, and other technology
systems.

8.20.8.  Prepare latent print analysis for criminal proceedings.

Pathways X Criminal Justice Fire

Green
Practices

Green-specific Context-dependent X Does not apply

Outcome 8.21.  Financial Crimes: Describe financial crimes and investigation
methods.

Competencies 8.21.1.  Describe the types of financial crimes.
8.21.2.  Identify common frauds and their targeted populations (e.g.,

counterfeiting, identify theft, scams, e-mail and telephone fraud).
8.21.3.  Investigate money laundering operations and the types of crimes

it is used to cover up.
8.21.4.  Interpret financial records using forensic accounting investigative

techniques to determine if a crime has occurred.
8.21.5.  Explain the use of financial forfeitures in criminal cases.
8.21.6.  Use financial records in criminal proceedings.

Pathways X Criminal Justice Fire

Green
Practices

Green-specific Context-dependent X Does not apply

Outcome 7.6.    Forensic Science: Describe the history and role of the crime laboratory
in analyzing forensic evidence and the conclusions that can be drawn
through evidence analysis.



Competencies 7.6.1.    Describe the role of forensic science in solving crimes and providing
evidence in criminal cases.

7.6.2.    Describe the historical development of forensic techniques in use
(e.g., fingerprint analysis, deoxyribonucleic acid [DNA] analysis).

7.6.3.    Interpret and summarize statistics and probability evidence.
7.6.4.    Identify the possible range of forensic science evidence and data.
7.6.5.    Draw conclusions from evidence and data.
7.6.6.    Describe the role of statistical probability in lab results.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply

Outcome 7.7.    Forensic Science Specialties and evidence: Describe the scientific
specialties utilized to analyze forensic evidence in criminal
investigations.

Competencies 7.7.1.    Describe forensic anthropology, ballistics, entomology, odontology,
pathology, chemistry, and engineering and the types of evidence
each specialty analyzes.

7.7.2.    Describe facsimile, plant, toolmark, impression, and digital evidence
analyzed in forensic investigations.

7.7.3.    Describe the use of deoxyribonucleic acid (DNA) evidence and its
analysis in criminal investigations.

7.7.4.    Identify and analyze trace evidence used in criminal investigations.
7.7.5.    Identify evidence that should be submitted for lab analysis and the

types of analyses that can be performed.
7.7.6.    Describe the collection, evaluation, and legal admissibility of

forensic evidence.

Pathways X Criminal Justice Fire

Green Practices Green-specific Context-dependent X Does not apply



Law and Public Safety Capstone
Subject Code:  170346

Course & Unit Descriptions

Course Description:
The course provides opportunities for students to apply knowledge, attitudes and skills that were
learned in Law and Public Safety in a more comprehensive and authentic way.  Capstones often include
project/problem based learning opportunities that occur both in and away from school.  Under
supervision of the school and through community partnerships, students may combine classroom
learning with work experience.  This course can be delivered through a variety of delivery methods
including cooperative education or apprenticeship.



PUPIL ASSESSMENT PROCEDURES

PORTAGE LAKES JOINT VOCATIONAL SCHOOL DISTRICT

In order to measure the progress of each student in the program and to measure the effectiveness of the
total program, student evaluation procedures will include, but not be limited to, the following:

·         quizzes
·         tests
·         daily participation
·         daily attendance
·         lab projects
·         lab performance
·         care of equipment
·         portfolios
·         oral presentations
·         conduct and initiative

Measurement of learning will be an ongoing process with emphasis on laboratory activities and
competency attainment.  Student assessment will be translated into appropriate grades by the teacher.
Assessment will be consistent with the school’s grading system and district policies.



GRADING SYSTEM

For the purpose of averaging grades the following numerical values are substituted for grades: A = 4.00,
B = 3.00, C = 2.00, D = 1.00, F = 0. The points should be added and total divided by the number of grades
given. The number is then converted back to a letter grade using the following scale:

Point Value Scale Point Range Percent Range
A = 4.0 Points 3.31-4.00 90-100
B = 3.0 Points 2.31-3.30 80-89
C = 2.0 Points 1.31-2.30 70-79
D = 1.0 Points 0.51-1.30 60-69
F = 0 Points 0.00-0.50 0-59

A student must have two passing nine week grades, one of which must be the second semester, in order
to pass a full year course. Failure to complete the requirements of a course may result in a final grade of
“F” – regardless of previous grades.

Students who receive an “incomplete” during any grading period have two weeks to complete the work
necessary to earn a letter grade. Work not done in this time frame will result in an “F” for the incomplete
assignments. A final grade will be calculated using all grades earned during the grading period, including
Fs for incomplete work.

Grades students receive may be enhanced or reduced based on their attitude, daily performance, and
accomplishments as specified in the Career Center’s Board of Education policy.

If a senior is in danger of failing quarter 1 of their CTE courses, a meeting will be scheduled with the
student’s teachers, counselor, and home school counselor.  If they do not pass quarter 1 and are in
danger of failing quarter 2, they may be considered for dismissal from their program and return to their
respective partner school.



POTENTIAL FOR INDUSTRY RECOGNIZED CREDENTIALS AND COLLEGE CREDITS

CREDENTIALS:

*Association of Public Safety Communications Officials (APCO) Telecommunicator-4 points

*NIMS 100-4 points

*NIMS 700-4 points

*NIMS 200-1 point

*NIMS 800-1 point

*Leadership Excellence-3 points

*Stop the Bleed-1 point

*Taser-1 point

*ASP Baton-1 point

*OC/Pepper Spray-1 point

*OSHA 10-1 point

*CPR and First Aid-1 point

TOTAL POTENTIAL = 23 POINTS*

*Point values are assigned according to the current ODE approved credential list for Law and Public

Safety.

COLLEGE CREDITS:

College credits are offered through the Ohio Department of Higher Education Career Technical Assurance

Guides (CTAGs) program.

CTAG credit is contingent upon receiving specific grades in qualifying courses and specific scores on

qualifying course webXams.

Verification forms to submit for credit upon course completion can be found here.  Please remember

these credits can only be applied at Ohio public 2 and 4 year colleges who offer a similar corresponding

class.

The following courses can apply for CTAG credit from Law and Criminal Justice:

The American Criminal Justice System - 170911

Police Work and Practice in Public Safety - 170913

The Correctional System and Services - 170915

Investigation and Forensics in Criminal Investigation-170914

● CTCJ001 - Introduction to Criminal Justice

● "C" or better in ALL THREE of the following courses plus the following WebXam scores:

● 170911-47 or higher

● 170913-56 or higher

https://education.ohio.gov/Topics/Ohio-s-Graduation-Requirements/Industry-Recognized-Credentials/Industry-Recognized-Credentials-by-Career-Field/Law-and-Public-Safety
https://education.ohio.gov/Topics/Ohio-s-Graduation-Requirements/Industry-Recognized-Credentials/Industry-Recognized-Credentials-by-Career-Field/Law-and-Public-Safety
https://www.ohiohighered.org/transfer/ct2/earning-college-credit
https://www.ohiohighered.org/transfer/ct2/earning-college-credit
https://www.ohiohighered.org/transfer/ct2/how-to-access-ct2-credit


● 170915-60 or higher

● 3 hours

TOTAL POTENTIAL = 3 CREDIT HOURS

Portage Lakes Career Career Center also has numerous articulation agreements with various colleges and universities.  Please see the Assistant

Superintendent for further information.


